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INNOVATIVE 
METHODS
These exceptional times have called for OCPS teachers and administrators to employ exceptional 
and innovative methods to instruct and connect with students, as well as with team members.

NEW WAYS OF TEACHING
Embracing and adapting to new technology tools has been the “new 
normal” for many OCPS teachers in distance learning.

Lake Como School’s Keli Gagne has learned to pivot her 
kindergarteners from white boards to apps like Learning A-Z,  
Nearpod, and other applications through Launchpad.

Using Big Blue Button, her students have been able to “see” and 
“connect” with each other through Show & Tell time each week.

“We share photos constantly; however, it was a great experience for 
them to get a chance to share something that is important to them,” 
she said. “Using the show and tell method definitely helped them 
feel more comfortable with Show & Tell.”

Gagne believes her students are beginning to get use to this new way 
of learning, with support from their parents and herself.

T o continue servicing the needs of her students, Veronica 
Lewis, S.A.F.E. coordinator at Walker Middle, created an 
Instagram page, @s.a.f.e.wms, as a way to stay connected 

and make herself accessible to them. There, students and 
family members find positive messages, information about 
food resources in their area, Yoga LIVE from a professional 
partner who works with youth, in addition to her availability 
and contact information.

Lewis, who is finishing her first year at this school, says 
students are dealing with “depression; anxiety; isolation; fear; 
academic struggles; and lack of focus because of the unknown 
and the uncertainty during this time.”

She counsels privately through Big Blue Button LIVE, Google 
Voice or email. And because their preferred method of 
communication is social media, she makes sure they know 
“counseling resources are still available and that Mrs. Lewis is 
STILL HERE for them!”

TEACHER 
APPRECIATIONS
While Teacher Appreciation Week might not officially 
come until early May, a few principals got a head start 
just because.

The teachers and staff would normally receive a 
surprise from Meadow Woods Elementary Principal 
Aleli Vazquez every month. Still wanting to maintain 
her monthly tradition, she did not let the crisis deter 
her. On April 8, she and three other administrators 
traveled more than 500 miles – from Meadow Woods 
to Orlando to Poinciana to Saint Cloud – to deliver a 
“Superhero Works Here” yard sign, a pot of marigolds 
and a card of appreciation with a poem to 61 teachers.

“I decided to do this now and not wait until Teacher 
Appreciation Week because I felt and still feel so 
proud of their hard work and dedication,” she said. “I 
know how hard and challenging this drastic change in 
education has been for them, but without hesitation, 
they made things happen.”

C hef Chris Bates has turned to video and multimedia to focus 
in on the topics his Culinary Arts students struggle with at 
Wekiva High. He has turned his kitchen into a cooking show 

studio, complete with lights, cameras, tripods and software used to 
post lessons on “Learning at Home with Chef Bates.”

“I believe that online learning has to take into account that a 
hundred distractions are begging for the student’s attention, and 
my content has to be almost as fast-paced as Netflix and compelling 
enough to compete,” he said.

Bates says teaching online has had its challenges but that the 
student response has been overwhelmingly positive, especially 
among his freshmen and sophomores.

“They like the material and like even more that I include my frequent 
silliness and occasional slip-ups,” he said. “The true feat is getting 
my family (and my Doberman, Arya) to stay out of the kitchen long 
enough to film the entire thing from start to finish.”
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https://www.wekivaculinary.org/



